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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF MANAGER
(pARrNERSHtp) tN TARGET oLyMptSL?3'r' ScHEME(rops) oN coNrRAcr

yrGqT gqT fldffi ..fr $f, qrrf,q &' roo \rqr gtqf,qr$ riTdr t, d e$ fr rffi t Eors Grti rqn &
ftqqt€qmE {q B{Ufuq, raoo A'erfdq-fi?"t r ene Hrdilmrggatqqtffifrroearorfud
qui oitt e1 eieRfsq qMFrdreil fr rnq Ai +'frq qRTRfrfuR olr=rT Br ss# qrs'elqi
gtqqolsrwsriil fuqqRrfkdqRIH-n]fi'qrq-qrq tqr q-{ qE;fr ffsq qFffi'tto srlqtir+{tr\.
6r

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI's main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has intemational standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.

$d {f,1trtr el rwqo ori cfu endfur fr Gir erf}fi sq.u r&H ori +'q-qrs fr, rn'dqr i z:
q$q sq.gdT &q g.s.il.l o1 enqqT at t r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).
ehf,frf, en{ BsS ent qao. ETfuo mqi fr eq-q ERrg qqtr o1 &fro vorrror r+q oG b fu. qql
TqA oilr $n qzlw i os oNfur mBqq +qqT tzIo ol enqrT el Br r+rd s.o,R b qqT ffiotn$f,qrrffifi ruo qrrfiq$f,qrfrd{ul ffi ri+ qrf,qfr €,l-qfubrdqwrm NrSilft
bftgqn, mq cfu BdUil.o HrrfiqqrrMt qTnfi snqtrdorarBr qamrfrqwtwqfrrtt,
Ministry of Youth Affairs & Sports has instituted the Target Olympic Podium Scheme (TOPS) for providing
focused assistance to elite athletes, who are capable of achieving medals at Olympics and beyond. Sporti
Aulholty of India, Delhi under the Ministry of Youth Affairs & Sports, Government of India invites
applicbtions;, from eligible, qualified, and motivated Indian Citizens for engagement as Manager
(Partnership) on contract for a maximum period of 4 years. The details of the post alJas under

2.

S.No. Name of the Post Total Number of Post
1. mitro Grrffi)

Manager (Partnership)
01*

* ftffi oT tigr Srf, qibfrr B fr rrRtqr ol Eqh'EiRr frqfkd qTqilFro ordrm BrTrrR q{ miufi

W



Nrffi) fttfi BT+ of wird'r t r tqlfi o'r E{ri rq Hi fr fu q6i .?ifud tarfrq 0flqR q{ r+rdqr

61 frqqlg BrqIfu a1 qr € tr T6 sg fuqr qrar B fu qRF o' B{r{ qr ffi oifq qK fr ftffi rfr

ern qq frgk, Ed fr q'frR{F fr, erRirrur b B€g mi efUfiR qEr-{ Tfr fuqr qrgrn ac{r {s €ciE
fr &Tf, r+RAqr o18 encq ffiq Ai or edkor drn r qsh elrrT.rT, fdfirf, affi b fu ernqrq &'€tit{
C rnro s{m'R b rqrfud m-fr&if b ergm dBilfiA ERT sqq-qtrq qq qr$ frq rtq flqfm flqii
b ergsnm,ldtr

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Manager (Partnership)

based on the actual workload determined thereby. The number of vacancies is inclusive of clear vacancies

and anticipated vacancies. The place of posting will be on All-India basis in the centres where SAI schemes

are being implemented. It is clarified that neither the initial place of posting nor any subsequent place of
posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone shall have

the final say in this.

4. stTkrr nTrfr cfu egrro o1 W s{t fl-A sfifi R {a Eq qq @T b qi{f,r{q m&d b
qrqq € erqrT efl tE{, qqroT q-jEHrM e1 fr qffrd s-ssrFa ffi Bh qqqrC en+n' o1
qH qfl o{ sot t r q-dl qleqfr t qTnfr rtrfiR Tfl fu'E qrtt 

t

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

s. enteq qT{ &' qrc{ q-ff fl ffluT l{Rtqr of aqsl-{d tn uqrlel B:
http : //sporlsauthorit),ofi ndia, nic. in

. ofr+orqt sfl}fiofi+1qf{frd.ftft'- 1e-Dec-2024 (10:00 AM)

. .frrcr$T ItTtfr qqr 6T+ at oiltr 6B: 03-Jan-2025 (05:00 PM)

details of recruitment along with form is available on SAI

6. HTSqr qFqq fr usx di qrfr qsrRrd ftffi o1 rrG A fu 01 qS o1 e{-dfU b frq
qfieqfi ErA ffi il M.d t{n I rr yffiT B r rn€qr F ym Ril qH orqursdl' t{n
o1 rq #G 6r orlqon gdErd B I r+rGqT R+r 6t{ onu qaiu ftffi fi qqq {q frflqq 01 ilrs fi
il e*ft etf}fr-R EqfErd {{{dl t I l|fft €Gieft frffi fi q]r b ftrg recruitment.cell.sai@sov.in qi t-+f,
orqottr
SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all

the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related

guery, e-mail: recruitment.cell.sai@gov.in.

W
gqfreqro @EPUTY DIRECToR)
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r+r8gr Eq 6'rqfmq(sAr HEAD oFFICE)

The
http

application

o Date of Opening Online Application: 19-Dec-2024 (10:00 AM)
o closins date of submission of online Application: 03-Jan-2025 (05:00 PM



drfuor- r (TABLE-r)

ffi+rfuawr'
JOB DESCRIPTION:

ilIfuo, - II TABLE .tr

ELIGIBILITY CRITERIA:

rffi
Position

flmftoltr*tur
Job Description

mitro'Csr+qrtt

Manager (Partnership)

ird-tild't sN vd-Eqrn Er6:o ol q&iq fiTi &'qrq-qlq
+lrm &'qrs{ qfteu Bilq qe[fldT o-r qqslq trg1;

Gtidko Fq fr eir{

qqq-srl-s q{ ercqqEdEqR qTffi md s{TRaqr{
o-qTt
Flrwt ffifen €ffisi il' qrsErq t qfqn or+ eil-q ffiq oFIT I

o{r+-{fi qTffi frd qq Em+d'orqr elr{ qrrsT|rf, Fq t ffiqq-E qrffi
qrffol EFfFo orqr d qr+qrtrr tsNi eh w66 fr e1-{Fq B r

mq,Er qrrmi &' qrq €Eieif m1 qflg wrT oilq rrf,{r oqqT oNf{ qq qt-rtr{rfr e1
mRfu mr+ eh tqiqo qrfidrfr qqrqr+i A Ma oFIT I

oiftd rie{rgil qtrd €r+rfud mrrmoofeitfr'qffio. ffi mr fors.:ilr
TfflqFlr
qT+'drt1 o1 qfrEfM o1 qqRr-d up ffi ori fi fu frftrn qFn?rfr sllr
€tffFd Edrrrrf,l &'qrq srqq oit r

To support training and enablement intemally and withpartners, along with enabling
co-selling and co-marketing initiatives.
To prepare partnership proposals / presentations / donor reports etc. as required from
time to time.
Identifting and networking though promotional opportunities.
Negotiating attractive partnership deals and ensuring mutually beneficial partnership
terms that are in line with business objectives and strategy.
Maintaining and deepening relationships with existing partners and sourcing new
partners and executing exciting partnership solutions.
Develop and maintain an internal network of potential contributors, including
corporate entities.

Coordinate with various partners and relevant stakeholders to organize and execute
engagement activities.

qETdT

ITtFTTTT

Position

effitqrl-fiqtrTf,r
ESSENTIAL
QUALIFICATION

qiBdqtrrdr
Desired
Qualification

qFIAn-S'sftr.trl

Essential Experience

qifuil sr{r.Fr
Desired Experience

Manager
(Partnership)

fu'S q[qfrr
EgBqmqnienq
tfr frqq fr sra-or

Graduation in arty
discipline from a
recognized University/
Institution.

qIEil

tffi fril$ qfqdr qrq
frutrfleq ierTq t
mierq fr qrfrq/A
ffid-frtr;cfrcrqr
qr$ftr fr qqfia
*qfrrr
MBA/Z year PG

diploma in
Management or
equivalent

ffizfruqq/qteErslfifrqr
eifr €qnrq+erq qqns{
S-{frSur€Fro Mfrqqdq
1EqH,r3Etfqt

Minimum 1 year of
experience in relevant field
like Sales/ Marketing/
Partnership/ Media and

vrorfrzgrqt
$T-dfrtfrqry{q
qrffi/frqrymBqT
ofri{iqTqfr eq+or

gsgq gfuT,
qfid, qrsi'q"€u
offifiSqfrT
Fmquaqr sTf{M
rw6rvqTffTt

L



qualification

marketing
recog nized

University/
lnstitution.

Communications/ Business

Ad ministration Sector.
Bhdfr-ortdfrEToifr
q$q €ir sffi$q
wrw HFrdiqla
tsffieqrtro1
lTqfum-dr d qq.rft 

r

Experience in

Partnership/

Marketing/

Media and

Communication

in Government/

Autonomous

Organizations/

PSU.

Excellent

knowledge of

office software

like MS office,

Excel, Power

point etc. and

research tools.

Candldates who

have participated

in nationals and

international

level in Olympic

Sports Disciplines

would be given

preference.

Oualification. The period of Ph, D/ research/ fellowship will not be counted as an exoerience

frlquft:
o oifrq qtqdl {fr e-dc qt&ttEFR fr qlq frtE,rq oiol qt c{lqTftd ilt I

; mz qfi' {6^tq;q e fu e-qc qT&fl-@-R fr udrf dri q^eifru^ryl o1^gB rS o-{dr Bl
qle{r@ii fr sdEqm gM qlq cioJ b ctTtIR tr{ 3rf,{ fr fiF{c {fr eqR e1 qEfr 

t

o 3-ffiq-dp o1 erdqn qEUTo€ srrq .llqi qlfr W Eviilq q-S-d 6,€ fi q-dle.[ q7ff,T {qo-{
frqt!,frt

NOTE:

" 
THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW

ONLY.
. MEzuT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY

ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
O THE CANDIDATE MUST PRODUCE ALL THE OzuGINAL DOCLA4ENTS AT THE TIME OF .

YP



PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.
8. Bfi w eio sfuol: orrfrs fuq qq qrIM qz o1 ffiq fiTdr lr6q ffi qrfi qqtq qrfM
grfr trfftrqmq qt e{-q q0err F-+rq) ERT urfr fuqr qnr qrBq 

r

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority-(i.e. University or other examinirr$body) awarding the particular qualification.
i. ffT{€fi!+lit:

WORK EXPERIENCE:

or{ oqra ff"r erfl silri qr& Etdrad fr ffifuc ff'r wE Fq * udcq il{r qrBg,
DOCTIMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

O gfrSrt iDT TrrT (NAME oF THE ESTABLTsHMENT)
q) H&tq qlfUr,rfrErM sfffi *' Ermren ffi rirrdn fr srb srfYorr frt R{ft

gg Fq + ildr{ ,r{ dt (STcNAT1RE oF CSMPETENT AUTHoRTTY/rssurNG
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
oRGANTZATTON.)

?D E'r{ srtqq qft €rdfu ffi or{qn r6ur onr q,,rftrfi d+ at ftlq udR{d dr
(DI]RATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
oF RELIEVTNG SHALL BE MENTIONED.)

q fus qtl+sftdilRiq'rcfuqTtqruhgnfrFFsqerrftrffi tr lrun FrELD rN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. €rdr GTin+$:
OTHER DOCUMENTS:

EF. sq ftfq $-t trtru: erwordrcsfi o'Hr of BiF drRrfl/qrfi'E'erT qfi eio' drfuf,r
Proof of Date of birth: Aadhar Card/lOth class mark sheet/l2th class mark sheet.

Et. Erd +'qrg+C €{rmR 01ffiq ffi lone recent passport size colour photograph)

s. qrq frtqr, cfii kq rB qfi frffi ET sd t qrcrq orrT Gfl?rqrfi-B erqqr eirtffi
q-Sf,Rfuqrqrsfidrt)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

r0. qil{.}Ftfr E-rrfrHrt. qtfieqf, an q-rfiftqqFrMt urqp66qrrqBcil Gflqqrfi
t&rDm firrdr eiE enqqqoold.q*a ctrsr malfrq-r- rr q{udEfiTBl + ur*= *
gtroGBr

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i. sRtrtE. trSqrwr €li{flg{ W ffii }'qE, 3uftdq-R qi, {i trE q-t fiiT fr qgftpfd
ffilnq e{Trts F{i dn r E-sdnfud Erilrns *srw srsq fr elqfrs oG at r

After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. tmftfr Ot ffi-rl E$ [fiTt ] 1rn" order of documents is as follows):
*. 3-ffiagR6'TfdWl (Candidate details)
E. SqfrfqE]q$ililS (Document for DoB)
*. glilmtmtEfrol ei-fidiRror (Mark sheet of postgraduate degree)



q. EIilmTm { qlem-q fl Bfr trq'M-q, (D egree cerl i fi cate o f po st- graduati on c ours e)

q. Hfilf,EfrOt 3if,f,Ifr-fl (Mark sheet of graduation degree)

6. HklcD'ffi qHUIq-, (Degree cerlificate of graduation course)

s ord q1ucr qR Eil{ d Gmfr'erdlnq r6nT o.G d?{ mldgffi di olfrfrt GifuT il-fr
qTRB (Work experience if any (In which Date ofjoining and Date of relieving should be

mentioned)

g =ffi-f-ou 3ifrq uTIflq q'-qTUI-qr{ (Latest Lasr Pay ceflificate)

e. €q gq-f,Rrfr HT Vqclq ETi qfd ffifilq, qfr Ot€ d I (oo",r-ents supportins sports

achievement if any)

iii. qflurq, of sHrFIo(r gBBm ffi A m6* qfr dro t Effi{qT{ b wi qflq-{ w fuft
qrfrB 

I

G,w ecre rrq €fil-sn Ffr fikrwr rdr{ Tfr ere Br ql-qrBrm-dr EHEE ori e fuq

aq'qrqcftiordnfuqqrvot€t
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by

self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. ffi ol Bqn-fi qTGT &' entnq q{ qr&fftrrq il frq gmqr fl\rqtt {sfuq, wfttT
qrd fr1 ffi ol qdrFr qd Tfr B fu cffifrR at qrelrrR q{ ffqR fur1 qqrn 

I

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

v. ffi o1 Ts tqn{€qT"Tfrqfu sl*1ffi qfi T{uilfr frqffrd qredr qrff olW
6ri il u{eh{ Tfr il{O € €dfrq ATfr t qR, vrffron t trofr qr qE fr Ed tfr st}'vou{
rR, 116 q-qr qlfli B fu a q?rdr at Fd !fr qrd a] q{r Tfr tr,rA t' d BT6t uffidqIl[dT
r+ntqrgru {qor fr otEfrt

The Candidates should note that their candidature at all the stages will be purely provisional,

subject to satis$ring the prescribed eligibility conditions. If, on verification at any stage, before

or after Interview, it is found that they do not fulfil any of the eligibility conditions; their

candidature will be cancelled by SAI.

*e' qqftf, ffi ol or{rm rour oril sqq ontfi fr Bfrfud rfd {rIrur quw
ott fi I or{rrn r6ur ovt wrq oflirq{rfi slTIur-rrfr +t qd sft rEd r 6'T+ w uffi(;drfr
rqorfrqrefil
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CAIICELLATION OF CANDIDATURE.
11. frqq trfu $ff ITERMS AtrD coNDrrroNs) :

1 1.1 qrr{irrcT: qq €tr{rtrfi' ffi o.r erforo qR d&,' fu iln 1€fucr o1 srqfU fr1 frtfr
fi qer qrfr r+rdqr qr wtro-osflqqR'Erl 30 frni a1 frm e+qfq qr frN c,rqfu b {dA
fr q-n r&i or qrfterfr tot wm fuq ur sFaT B 1uE frfu srdfU {€' Tfr et r@
br qE wfu sffif,{R trRr G{-sftrr eEEd q{6R fuq Eri qT wFa ffieon 01

iif{r of frd qi 6 q r fid fi fuq or J<iT{ md qr GrSlfr 6q6 } ffir.rn Fr ffi
qrq qfi rR, fusq gfr6n, o.ffi of orq{orfr, eHfUTd orflR{fr .fft HGqr EiRl

frqfpd tfr sro o<rdp qTFs B, m wf{d ffi drfl qrqr qril e fr €FdEr al
fu{r frtS Td {qqr }' d@r( swtq o-{ fur qRrII 

I

Tenure: The tenure for this contractual engagement will be of four years. The contract can be

terminated by giving a 30 days' Notice period or one month rsmuneration in lieu of the notice period

, (In case notice period is not served) by the either party i.e' sAI or the selected candidate. t ",[&



t7.2

extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditiors of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

offg Sqr W +fr{ (Age Limit& Salary):

Designation Aee Limit* Consolidated Monthlv Salarv
miuo Nr$ff{t)
Manager (Partnership)

32 Years* Rs.50,000/-**

** qfu7q qtrb fuq nifW qTftqfuT *dd s 0,0 0 0/- Fqn frufuil fttqr qTqrr r
** The initial remuneration for the present recruitment shall be ftxed as Rs 50,000/-.

,rrg * W fr ofifn cl?frq dd etfdqw f Edavv # adotd qfr onft b wrw
alfir

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

Candidates should note that onlv the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the openine dat;
of submission of applications.

1 1.3 frowor6+fi 
'- 
splM&' ergen sfl-qo-{qrEffi €rqE'q'oto,erft urrflqtqEa

qlo qq el ffqrfr, frrg& ftrg HlGqr q ffid di w ddqs sqtur-qfltqrrr qrfr mtqr r

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

tt.4 .?tq q+ :- srr{qr 16Tr o,T+ qr Bsf,T W dli w oT{ wt Hrr/tfo. Hf,r ff qA
dm r wt tft6' qdr, el-ql-Sq aTr, or6qAft{il{, .Erfurkr Efu', ftrE ffir Tffi, rquH
fu{tql r{ar qd qcAS {srE fiq e,rq Ht qlTB'm rfr dt r

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion' No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

1 l.s +il{ ER'- qqn-d c{rqfUfr U Eild Bqrfi a1 trrcru $fiefr 01 qTqrft dqr .rrqflSfi sfien
&' elem'qi gqel ar{ gR q{ E-qn fu-qr qrq{r r qrrfiq +( Hfuf,{ur gRT frqffrf, sE qr

il ergun ffiffi odUfrTS Bfu sfrerT qFrfr ffir fr G Rrwrnr{if &' qrenq w 7%ilf, ot
qrffio. iln{ ER opfdrrft r

fncrement: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual lncrement up to 7olo based
on the recommendations given by the reporting officer and review committee ind as per the
prlcedure laid down by SAI, will be applicable.

11.6 gfl 
'- 

qTfrd sfifr{R rsm'wf qT6 fr z.s frq ol Eq t gfl & Efi-{R dt, ffir1g qff-q
qrfM b Td.r{+d[r ]'eretr{ o{-fllfrfi errqrc qt'gfi Arfrsr qdt.ltfuo. gfl qqr rfr
dfrlr t qsU €lqlqT, W' qsi ro et €EqR{fr el frn qrft srfuf,' fr' qmr qr rrrdr t t de{rD.

W



tt.7

qqgrEo Bfr-rs, q'fueruT'.lTE e ftrq e,reTqRUT qmd] fr, rflfrtqrfi L{TGur gRI {g qr$ fr
ge d qr vq;-ft tr eqb ercTrqr qRmrq grq .ilR lt-g,rrq riflqq gm qtfr 36otzt03t2ors-

qqgs-r Fqrf, rz etilo 2017 q'rcld enu 6irilw; ef$ft+u, zon d er{qn q-r{d Gflq,-RI

il ftq qrd d vm-fr e I vrq fr q6 trfr-st od fr eugffi g.fl qqq E] ur1nft fr{ G{rrA atfrs{
qdfr {S ent q-fr q-atql urqrn I

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed

month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond

a calendar year on pro-rata basis. Further, the absence up to one month may be considered

without remuneration. However, in Exceptional cases for professional development, training
etc. this condition may be relaxed by DG, SAI. Aparl from this the women Consultant may be

eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by
Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated l2th April2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next

calendar year.

rn T rrffirr?fttr HEII: H&iq!-I[trfi-rfre el-gfieq& crft{q'.(Ato-G&'fr(,-
TA,TDA: To undertake domestic tours subject to the approval of Competent Authority:-

ITfrIrTT

Position

qrrrtF,ilflEr
Mode of Journey

dac, ?ffi eflr qrs f{f,I +T fiUfA I

Reimbursement of Hotel, Taxi and Food
Bills.

Manager
(Partnership)

E-+ffi ffi-s q Aflt qTfl
qT qfr qfrq{ frt-o arT

Air in Economy Class or by
Rail in AC Two Tier

ilEs enqwefrqqfdRn zl13/-qrfi a 6-s;
qr6{ } firq q-fl b frq sFdEq a237- wt
Tfr' o-t ffi gffi dqt qfrE{ 1 1zs/ - rqt I
sdYn $va trd 01 c{-{qfr rfr drrft t

Hotel accommodation of up to Rs.2850/- per
day;taxi charges of up to Pts- 4231- per day for
travel within the city and food bills not
exceedins Rs.1125/- per day shall be allowed.

tre ' 
qOiqOrfrtqrf,, rn$qtel{rqBfr, Eslo'ril cfltp{m-qredfr-{fi6}q6 enfttflu

unr mnqd F!' fr C fuT ql-i qTA ftT$ir fr {q Fqif &. E fr rfr qEerE fr ge t vot B t

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of these

rules.

whd ffilqn o1 q!-i ffirffi Gdffi Errt sqq-strq qi fiE rrg qfr o'det om

ffi 6r Fd-il{ orn E}r aqT T6 Gni ffiffi qfffi of rrEE & ergvn sddf
.:fu f+aft* or ft-fio mtnr eqb 3ffiIql, tD-f,d, ftffi 3fu ffift q+e,rr o1

H€qr giqt G{q-i fra-rriqru fr-fl dr{ slwr q-flq cil{ nqqT{ @1 w-rR b fr-{T

qffirq/€qilfua fu-qr qr vonr t I

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her

reporting officer from time to time and shall discharge the duties & responsibilities to the

satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting

arrangements may be changed/altered by SAI at its sole discretion without giving any reasons

thereof and without causing termination of the employment.

qqFrd tsffieErq e1 Mft sduerfr gI{I frqfkd srcRTqtdr o1 W o€ h fo enovum-at

&' entm qT frqlh-d qfl wu ol qrFI mTfl ilTl {flh elTlltlT, qqfrd 3{1q?ffo1, qR

G.rcrqq-f, A fr, ff{rm* urmnqm q1ftqft-6 qr frd q-s-R }'enr.1 6-I Elql frtq, qrqrq R-Id

W
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frES fr ord qd t R fr Frd o.qi t fu qT$iq il{r drTr r q-6 Fgk wffim qrER sr
dfr aq wHa BfficqR e] r+Eqr & glq €ftEr of srqfu il Et{q €rraq fi' q-6{ ot{ el-q
otdrrn ru mri of qTqh qer fr qnnfr 

r

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the
selected candidate will not be permitted to take up any other assignment outside the organisation
during the currency of the contract with SAL

11.11 +rHd ffiqqR elqi orflnqr +qilfr mtrT{d fr G frfiq, sqlrcrF.F, *erpm eilr ero
qfi FrqilRIfr b frddr fr ffi fi qf, b ftq miffi iln .fr qR qo c{drcr qnn qrnr

B, fr {S €frfl oT {f, Kitr{ qFil wwtT I whd G{rq?ff rn{ffq +m qTBf,{q e offi
q{ m[+qr fufr &' ertft{ At dqr fu-s fr o-o-qn qr gdfqdn &- qp6 fr or{q &- q-{qT{

frtr( BIF enwrfFfi ffi t ftrq sflTilfr elt r aqpo ur+ndn o1 qqni+rq fr Srrq.
(e[-d{ur frqr] ), rs 6 4 61 qrcH sTTr Etr[ I

The Selected Candidate willbe responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job piofile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964,tothe extent
possible.

tt.t2 efl?HqiD'dr &' eirenq qr, rtt&fl eflqsl FgR offif} ft' firq r+ra fr frffi q-dr R{FT qr
R{FTidFf, Et$f,dr B I T6 sg fuqT qrdr B fu EqT e{f{imrq ffiFT f, qr+rq t fuqT qr vrar
B a.{r {s €riE q uRalT mT ffq sifrq qnr urgrn I

1 1.13 €ff,dr o1 el-ql$ sfiw dt qr €l+eT iltr'rf, qqrq t wr: fl qffq d srnnft r

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 wfrd uffiffiR b Ftd FEIEIq e1ftlili frrRrfr/qfrer st wqrft Gilr qR Bssl fl-4
FETc{ erqfErdqflqrqtrmfr r (trq;) qr6o-t qFJqfrEqqrsqh'q'{qfr r (gq qr6ol
qfrxfuo tr1&' qsro fun ot{ mT ruT q-dTq rih-{r srrrkT mr d qrFfr 

r

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated withoui assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

12. €fr+fi ir* ott- 8{t{?fi61&Tf, https://sportsauthorityofindia.nic.in/saijobs frfi t Hleqqt qfiilf,r{{ qTnd{ oFIT ilrrT I Fffi er-q Hrsqq t qruil qTtfi Sfrrt Tfi mq oilNn a.r
yA gq erdgo ot Eqr qrqry r iesrtd ER qms{q/ed{q qqr mG t vot, 6
bq.qffirR.dfrqrqTRq,
How ro APPLY: - The candidate has to apply only online through the
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other
would not be accepted and summarily rejected. Before registering/submiiting applicatio

link
mode
ns onpw

AY BE
AS FIN



the website, the candidates should possess the following:

i. tu t-fu .rn{S, e{f{dTfl s{Taaq q, fr qd ot,T-{ g-fr-d '.}rf$ uff qBlqr {fr di ro
qmq qilfr qTBq| gs.qR Edfuq qr-i b qK eflq-fr1td-eni$ fr ot{ q(f,itr rdrfuql
ww.il

Valid E-mail ID: The e-mail ID entered in the online application form should remain active

until the recruitment process is completed. No change in the e-mail ID will be allowed once

entered.

ii. BfrrflE{ e[n{T qqT E€ qqq g-sgtFf, EHrnS slqd-s sG dt (self-attested

documents to be uploaded while submitting application online) :

1. qq frf{ ot Trttut: GflerR ord rodtrzfr offi a1 cio drRmT I (Proof of Date of birth:

Aadhar Card/10th class mark sheet/l2th class mark sheet.)

Z. GrcIqtltD'tlqtDm qtttldf W sEHq gffulqrl (Certificates of essential educational
qualifications & experience.)

3. irqfrd c.flrrrt o-r irflq ata fr Eff&R o1+q ol rr{ qfrRDr (Scanned copy of
passport size color photograph and signaturS')

4. fiqrqw H{oR/EiTa rirffi fr ffi s{i A qqA fr u{b q-dq'H Ffril fr q-{rqR
qfful-qr{ Ot Sq Ot -|{ UFI 1S"u*ed copy of No Objection Certificate from their

present employer, in case working in Central/ State Govemment/ Autonomous

Organizations.)

5. qdTf,q endq UfdH qqlut-qr l (Latest Last pay drawn certificate)

13. qTndq wz &' qrq rffE-rF+qur r+ruanTolaqsr{cqq uqrrcIB:
httn : //soorlsautl'roritvo fi ndia. ni c. i n

. .fi+org sfrA(q$,T+atuRftr.F.ftfq:- te-Dec-2024 (10:00 AM)

. efr+ergt enlCq qqr qtT+ at cifdq ftft: 03-Jan-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is

given below:-
o Date of Opening Online Application: 19-Dec-2024 (10:00 AM)
o Closing date for submission of online: 03-Jan-2025 (05:00 PM)

14. rffiqil:
CONF'IDENTIALITY:

t4.t €EET +'Et{r{, Td €r+r+qr t fr fltrd sfficETr el qf€Tffi e ftrq q-6awf qf}rx
rffi qTilorfr stq orfr 6tfr Gfu u$ritrfl il o{q-i rtrqETEd ol q{r 6'q{r Arnl
qs rffi q-affi fr , Fqr Frs fifl a', md, qRrryr sldr, @ qffirl-d srEI,

rqrerr Erdr, qEfi mqq €fu fi rs rfr qq-ffd oT rfr ffif, trfr qM *rh sRrwl ga,
qrcil-q silr fudq qITf, l-fr , 

q{qrq &' o-{fu eilt qqg, ffi ffi ein r6-a*1 {ulfi frsi,
Equrq lTIfiftqi, qrqR rds qr ot{ c{-q qfr qrf,6lfr qTtrf, d T+-fr B ttg rr1ffiq

E1qqffi" fiErqrf,ral
During the course of the contract, it is likely that the selected candidate will come into

contract with various confidential information crucial to the operation and fulfilling his/her

obligations of the contract. Such confidential information may include, without limitations,

reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology

and technological strategies, marketing strategies, trade secrets or any other such

information referred to as "Confidential Information".

14.2 ?qtrd qffi o1 q!-i offi b qTHfuf, fuf6q & €du fr q&iq qfffi oT Ed

ffi & RqT Effi gwn qr ilrfr 6-r €6-n{ q-mTRTd oli, tM trunut fr qrq 

Bd_



15.

ts ftrcqi, qT Eilfr er< a1fu 6 EFr rR Try sr 6fl qrq t ffid wi o1 e{Tqfr Tfl
fl qrwft t tr at{ Utro., tq, qsnq, gq 

-sr{ 
&' rnq &' Fq fr qo'kd EilS fi M

u sqfrrr efi-q srfM ftl T-qf$fr t k{r o{nr t, d Efr Effi tfr ffiitr{ h ff,t-s
Mi b er{-qn vs orffi of qt\"ft r dqtfr, qfr wftil eflqff qRtqr ERj frq rq
qqEtqm e erem ot{ gwo, iq n*rRra otrr qr6il B qr m{ qrffi rfr rsrfto oqqr
qrfiTT t, fr tfl qerq qrim a1 ftrRdd ffi qrw E {i b eiE d fuqr w voar t r

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

r4.3 m o1 c,rdfu b frrq;Ft'il-fr ,rT{fu snfffio fiqfudr efsfrqs, Dn d
Hqtlil fr er$fr{ fr'n eh ffi of q-dfu b +{rq sqh ffir \rfiBd o1,T{ ot$ t
qmnr$ E fr N qfr o1 qfr sdrq{r fr qTri 6 frq GrfUFd rfr B I

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act,1923 and will not divulge any information gathered by himlher during
the period of his/her engagement to anyone who is not authorized to know.

14.4 ?qtrd odqrfr frffi fr qrre fr Egir or qFBlSd qr rrr qr Fdt-6 rfl e sE A, il
HTfiq +f, qrfff,{q oh qrort b trd il qfu*.o d r

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

eFqqrtt
OTHER CONDITIONS:

fu ffi ol Hq qH mt qrsPrf, or{qrr .fr ffi fr{iq &'efiern qr
uiarwpo {fr fuqt qR"fr ofu qTnd6 01 B{qi Eq il t+ffqq qT&rrtrr{ il frq Erflqr
u$111
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at coit to the
applicant.

ry,qr{ Gfuffiqs.dfYdef qrf,dq, H-sfiorffq siFdqdlq.r €fuTdHff
ffii qq qte{fiTfr &[ r qs €dq fr rndsr 6R] frffi rfr c{uilA-fi sr wn=rm qr FfiN
TfrfuqTqr\nnr
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.
qrrfu &m utf}fi{ur rrndqTl &' qrs fuqr et{ orqq qdrq frd fi wq qr fuaiq{ ehrqr
qtnqhq ol qqori o-r.ul$sn gfErotr
SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

frffi rfr frqEotR{frfrTorfreqrn, Ht-8fi eifrqqrf}firfrfrt,
The DG SAI shall be the final authority in case of any dispute.
frgfr qfr il{6 t equu erTrrn q{ frfr oh us riq# q ffid o,filt qr s{Er-fi
otqrfr b Fq q ffi b ftrq Effi fr il{6 t oT{ tft edM tr{nrcrErq ori o1
wrf,rrflOhftr
The appointment will be purely on contract basis and does not confer/ entitle himlher to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

+'.
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qT{aH fr irsqru t €diqd oT{ fi gfrffi ffi o1 srdTftil} mqon } o{efiq

frftt
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
r+Riqr fr enqqrmcT a1 eqn fr r€'A gg, \16' Erf, iqn Arqr qrqr fr \t+. q{ o1 snf} il
ftrq iq 6}tn .fr qrGqr &' uq qrd s{mrc ERT fua frRa Ers fr fruraTlqft+q{r gRr

{q-fi-r Bqfrq fuqr qT qtrdl B r r+rGqT &' qrq tr{r ot{ m-RUI q'fl'q t{d o1 qq oti m-r

orf}frTgtfEfiwrarBr
Owning to the requirement in SAI, a panel shall be drawn which willbe valid for a period of
one Year and can be utilized by any Schemeiproject funded by Govemment of India along

with SAL SAI reserves the right to cancel thepanel without assigning any reason.

{q €Eiq q o{FJq oifu{FqT/qlEq{, qE HH A, at{o l{Rtqr o1 ?qsrre w sltTT utEn I

Further notifications/corrigendum in this regard, if any, will b-e put up on SAI website only.

frffi fr tr{rd o1 R{F fr, tstrn frk ot eiffi €wwr frq qnr ulrqn I

In case of any dispute, English version of the Employment notice will be treated as valid.

ontfi FC t qe ocf(qIi o1 qo Utrftsd oa Aqr ilRq tu a Errqr fr Fq![o wft
qFrf,r qT-ffe1 T{r o-G Br ail u*eqn-qrf,dr qrffet W Tfl o.-G B, s€ qfl'wq A
frffi fr qqq fr erfrtq 65-{-qr qr vfidt B I

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage-of recruitment/selection.

frsrftrd ursq fr 
-q 

Ai qrfr qr etfuflq-flffrefkd qr GfiHqm'frtrdr qqu tl;[, eEffir

IIIilq qa, ildrftgfueroq a1 eioaifor o1qfr em b Rqr Hq qt{q qfr q{'ftrR
Tfr ft;qr qlgrrT €fu r€ er$on mr fur urEl'1 1

Application Forms not in the prescribed format or incomplete/unsigned or received without

u 
"opy 

of essential qualification certificates, experience certificates, copy ofmark-sheet of
Board/ University etc shall not be considered and are liable t_o be rejected.

6. rtRtqr ,ffi qE qr o1 €qilfBdlqnsffid/qFddif}dre-.sr o{i/T{ mG m 3ffufrT
q{{frr B, qR qlffi'Tf,Tr r.S A ffir 6T{ errm frh qr$ fu-q t

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the

need so arises without issuing any further notice or assigning any further notice any reason

thereof.

s r+ntqrFrffq eifr+6rn uitqqsgttBf,rwRffi fr e6q*trdrqdfuqTuffi 1

The decision of the SAI will be final and no appeal willbe entertained against this issue.

6 Twr sfl-to1qqse&.RqffidFq€ slrlrt-fi'f, ol-mieNt
Please do visit your email account regularly for further updates'

16. TrrtoFf{\,ii qHSffiR (APPLICABLE LAw & JURISDICTIoN):

w'frd tsffi or egaiu qrf, qunret b arfr A srgsn qtsrfua' eB qlrfd frtlr t

qtif qer G{qfE qrtaqr cfu ffiffi gc]ffi frffi fi frq-E il m tu fdq ftd 01 q-ild-a }
ffiq ffiS+Tb €{tfr{Ettt

The contract of the selected candidates shall be govemed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

M(NorE):
1. €frqT qq h fuq ond@dq odav t E{ d et{ ffi fr Rtfr I sfur fil o{vl v7l qrw

,rqrTTr Fsa otorat dd@r{ w 7q w fi tsH d vra d fu qdf!" fird^1r?h frT w
qqfu ofi\ffi sfudT d sq7fr il ErE fr w7 td wrdT d a$q qqfu dfr{dr{
*d 

"Wu 
* sq,fu A qtz ( W q q,qA P ry ry df {d ry drqr 7d1^w s6dT d zlt

,ntfsr b qrf frto w ftw qd il frvs t{ ,ttrsfuqT gF d qr srfr A/1il fr fr qr

safr d r #,tA,rAAa t 4 (wtrfir ar ofW'flfu @ b ̂ b fudrd\ il^artm w gw
d ffi d,tu ffi I sw qE il frq qqftd d7f A tuq qW eMru I sfi * 

W

d.

fl.

t.
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fua a7q €qd eiv eqH oldvr rdtv fuqr w vb et{ qLdsr t qW cit C qffi
fiq{qtrf tn rdsoddr
THE MAXIMUM TENURE FORTHE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOYER THE CONTRACT WILL BE EXTENDED FURTHER, MOREOYER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF MANAGER
(PARTNERSHIP) MAY CONTINUE TO ENST EVEN AFTERTHE EXPIRY OF CONTRACT
OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE T/ACANT POST ON THE SOLE DISCRETION OF SAI. THE
FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, J(IST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MAKKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES
CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. LtRdqfuetfnwarilvre{effbdt'Ti qdelqfuT ttRAsrqqfrd
aT am df,w rfu clqdr Mar il fuq frft* s@rt{ar qtffi eltrqr frPs,jffifrq d'd
sffifrdren qt sffi I frffi s@fn h fuq sfrfrgw w sqdr d dqtfr qd fry fuqT
qrr Afu Qsr fff{ $ sfrIt{ar a,{nqrcirutfiq rdifv qqfrv fu of Fv fri,w q
dfufud €frdtrt adev i qt affqv rt Ewt w 6oan aaf Fnw t

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR I/AKIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSUKES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWE'|/ER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE F OR AN EXTENSION IN TENURE B EYOND THE C ONTMCTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT.

.rr$oqq' Tdqtv ffisfuaT I ttrq dl aTA Gffi oT Earq q u6u wfr M efu qrdf
ol qar getr qqr wqqr efu utro11t1qtq l ttt T tt il d\?T{ s,i M e/1r qaTrqdr frrtfto i
€(avqnrw\nv1

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PR2CESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DNVE,

eufrd*to (D E pury frnn cro n1
qtr gatg &E c Rar r ME Nr c E L L)

wtnr g@ oruforq ar HEAD o F Fr cE)
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