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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF MANAGER
(PARTNERSHIP) IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON CONTRACT
BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country.
SAI’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).
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Ministry of Youth Affairs & Sports has instituted the Target Olympic Podium Scheme (TOPS) for providing
focused assistance to elite athletes, who are capable of achieving medals at Olympics and beyond. Sports
Authority of India, Delhi under the Ministry of Youth Affairs & Sports, Government of India invites

applications from eligible, qualified, and motivated Indian Citizens for engagement as Manager
(Partnership) on contract for a maximum period of 4 years. The details of the post are as under

S.No. Name of the Post Total Number of Post
1. UGUP (TSR 01*
Manager (Partnership)
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Manager (Partnership)
based on the actual workload determined thereby. The number of vacancies is inclusive of clear vacancies
and anticipated vacancies. The place of posting will be on All-India basis in the centres where SAI schemes
are being implemented. It is clarified that neither the initial place of posting nor any subsequent place of
posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone shall have
the final say in this.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5. 3T UTH & 1Y UdT 1 fIaR0 HrRuT 3 Jadge R IUa §:

http://sportsauthorityofindia.nic.in

o SIS 3MTac B B URMA faf:- 19-Dec-2024 (10:00 AM)
o SATAATS 3MAe SHT He ®i Sifad fafd: 03-Jan-2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in
e Date of Opening Online Application: 19-Dec-2024 (10:00 AM)

o Closing date of submission of Online Application: 03-Jan-2025 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of
waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all
the rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related
query, e-mail: recruitment.cell.sai@gov.in.
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JOB DESCRIPTION:
e it &1 faavor
Position Job Description
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® To support training and enablement internally and with partners, along with enabling
co-selling and co-marketing initiatives.

® To prepare partnership proposals / presentations / donor reports etc. as required from
time to time.

® Identifying and networking though promotional opportunities.

® Negotiating attractive partnership deals and ensuring mutually beneficial partnership
terms that are in line with business objectives and strategy.

® Maintaining and deepening relationships with existing partners and sourcing new
partners and executing exciting partnership solutions.

® Develop and maintain an internal network of potential contributors, including
corporate entities.

® Coordinate with various partners and relevant stakeholders to organize and execute
engagement activities.

T - I TABLE -1I
ELIGIBILITY CRITERIA:
UTAdT G S:
ESSENTIAL . SHaHa . S
Position Desired : ; Desired Experience
QUALIFICATION Qualification Essential Experience P
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Manager g Uil e ar | 1 o &1 gl 3R TR A el
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(Partnership) | Graduation in  any | B. THTY 3fifth,
discipline from a TR, UTaR WISe
recognized University/ | MBA/2  year PG Minimum 1 year of | ofifa O 3iifte
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marketing from a | Administration Sector.
recognized
University/
Institution.

qualification in | Communications/ Business C aicfs O Rersl &

R SR SfRiPE
TR R HIT o ardl
JriqaR! &1

T <f oma|

Experience in
Partnership/
Marketing/
Media and
Communication
in Government/
Autonomous
Organizations/
PSU.

Excellent
knowledge of
office software
like MS office,
Excel, Power
point etc. and
research tools.

Candidates who
have participated
in nationals and
international

level in Olympic
Sports Disciplines
would be given
preference.

Rl srgya gyt AT T 7a a8 Java® Deiore gigar gel #v & a1q g1 f&ar
77 811 Hoast sgerary e B saft &t srgyd 3 &4 8 6 [I1 e/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF




PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. fol wa i arferept: srues fPE T8 U U7 ) IRy divardl UgH - aret e Wi
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent

Authority (i.e. University or other examining body) awarding the particular qualification.

i. BT YT
WORK EXPERIENCE:

ST SHT BT GIAT P aTdl grardeil # Fafifad 1wy v A i@ g 91
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &7 1 (NAME OF THE ESTABLISHMENT)
@) T&H Wit RY/aEieal mivert & geer R dTew & 9% uiteR & Rufy

Y &Y § Id15 TS 8l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

M) PR SFHT Pt Safy RrH YR wgUr ok SrfgE 9 #Y Ry @R 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

u) fory &7 3 Seftqar A o fan § a1 wfasm # R ue Ww g 41 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, 3 gTA:

OTHER DOCUMENTS:

&. O i BT UATOL STUR HTS/cTdl Hafl B 3ich dTfernT/aRa! Bl BT 3% qTieipT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. BIA P YU HR B TN BIT (One recent passport size colour photograph)

9. HHA fAgE: (B A m ot e @1 Tt @ e SR Saxg® ® ST Sde
SAIDR fovar o g ar )

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

10. I IS X BT §: 3Ie Had I HRATT ARG ST A U o sifawg®
ﬁaﬁ%%ﬁmmaﬁvwmﬂm (o1 T AT 11 R IR B) b AFES] BT
I |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i, URMR{® USlieRur SHaRT T 3R & a1, Iufiear &1, 19 3 W w9 § Hufifda
XAV 3UATS PR BT | X9-TAIOT SEIae NETh URey & srueirs w3 21|

After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. WGVl B1HH SUUDPR % (The order of documents is as follows):
%. IFIGAR &1 fIaR0T (Candidate details)
@. o9 faly &1 geaw (Document for DOB)
1. HAPhIaR (S P 3fcp drferpT (Mark sheet of postgraduate degree) W




GARSIREAGN UTGUhH &1 feut yamu.O (Degree certificate of post-graduation course)
7. Hae feit & 3f arferat (Mark sheet of graduation degree)

©. Hae & yamg= (Degree certificate of graduation course)
5. B SgHa It 1 8 (R SRR T80 3 auT Hriged g @ faf¥ 3ifdsa gt

g %Q) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

gl. Tatay sifaa HITAT UHTUT-UH (Latest Last Pay Certificate)
T. W Iudiedl &1 gHdT HA ardt Q%dlal\;i, gfe ﬁé E?fl (Documents supporting sports

achievement if any)

iii. UATUE B UTATOG T G 3 @ e I3 aje ¥ SHiGaR & W TEvE | AR

iv.

S 2 | HIRAYT 39 U THIUI-T= B SRATBR B BT ATUBR JYRFE 3adr 8 sl
SR FdIT ¢ AR &l fTarur e 8t axd §1 Ul gRidd o & forg
JedTgC fofdh U T off ¥ahd € |

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

IrfigaR) 1 SWIad AMGS! B YR W WETDR & [ Fardr Se | 33, gr
AFES! B i &7 Ao U8 a1 § fh SAfGaR & HalepR W =R fhar Se |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

Irfiear] &) U8 e T IR o Iat Srfiaant @t =Rl & Feffa arrdr 2rdf @ g
B P e O e F sFfaw Enft| afe, WenepR ¥ ugd a1 are | fobft o TR & T
WR, T8 U1 e ¢ fob 3 urrar @t ol of = B R e R 8 A ITh! IFtGanal
HRITT GRT TE B <l Se|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAIL

Tie: Tafa SufigaR] $ STIUR TE01 B THY 3MTde" ¥ Ifeafad Ja YA T Ugd
F BT PTEUR TV B T HTAIRIS THIVL-UF] B ol Uiel IRgd 7 H3A TR STHIGIRY
TE P & Smat |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.
11.1

e 3R 2d (TERMS AND CONDITIONS) :

FHRIBTA: 9 SdeTd® Fgfad o1 HRieTd IR ¥ & forg grm| dfdar o srafy o1 fodit
off T TR LT A1 T SFeaR gRT 30 3 ot ey srafy a1 Aifeq srafy & dad
¥t TR H1 UIRYHS T FHIG a1 S Toha § @fe AfeH orafd gt 1t ot St
)1 9t Tafa Sefiear grT afie R @asR [Py 9 a1 =i SHiGaR &
e ot faedt oft 2 an fost ot R o Secied o= an fasddt +ft RE & paraR o1 A
T 99 R, R godasR, Bdodl Bl AIORaTE!, SARPd SuRf iR HRITT GRI
Rrefivd T oy HeER MM &, s Tafd Swicar SISt U S § o dfdar o
farr for et gd T & IehTa TS B o S|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of




extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

3Ty T qa daq (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Salary
LECEAGIETN)) 32 Years* Rs. 50,000/-**
Manager (Partnership)

*x JAHTT Yl & [T GRS GIRYA® Sad 50,000/- &G (e 3T aremry

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/-.

S1g # g 1 oAy wredig e giftraseor 7 geflgare & srderT @1 wafer & aviav
/

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

i e € 6 Faa sEvpa2dl wen # oof sy & ©eor 3t wrwh sifteay

STg AT P TUET S1de U3 9H 31 9t YRS R & SRR &Y smeeh|

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date

of submission of applications.

11.3

11.4

11.5

11.6

AT W P BENdT - AL & SR 1T R 7 bl o7 3 Y et T & U
Hid TR 1 e, forgas forg Hraw # fpharad 819 IR ST THT U=/ Aares S S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

3 W - BIIUR TG B A1 IHHT T 8 | SIS TET Hel/ e 1 Wi =g
B | §9H <o 4, AR WM, dTe/aasH, safdTa e, R o, vem
e 1< Ud TerdTa gefe St 3T 1l STt g 8|

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

aq 9fS:- Tafa snaffat & o fFiwre ot FRaR aen ot smoft qut snafie awfien
& SMYR TR ITh! 90 Jhex W FIAR fvar smemm | HRd @ wite<or gry Faffed ufdar
& ITER ROUFET SRIPRT iR weten Tfdifa gRT & 78 RGBT & SR W 7% T &
aiieh e gfs: A ERTt

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based
on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

Qe :- T IHfiGaR Td® ol 718 & 2.5 37 3t o) & g2 & swer o), R Tery
TR & qd Srgrie & ofefie SrguTfae SR IR U Phetey av A aifire g2 o et
BT | S 3reTTal, U HE 1M b Bt SUfRTA b1 faer ik e & AT s weaT 81 QU




11.7

11.8

11.9

11.10

aTE e, uRie o & forw sruRy ame B, HeTewe YT gR1 39 d H
B A O Wbl 1 TP AT AN o 3R ASHR HATT GRT SRT 36012/03/2015-
TOUY-1 feie 12 30| 2017 ATG@ @TH (=MeM) ATATH, 2017 & TR AIGQ HADHI
S RIS FHdI | T1U € T Haiex I8 H SUgad go! THI 81 S 3R SATa dhaiex
I8 H 39 3 e Tl e |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond
a calendar year on pro-rata basis. Further, the absence up to one month may be considered
without remuneration. However, in Exceptional cases for professional development, training
etc. this condition may be relaxed by DG, SAI Apart from this the women Consultant may be
eligible for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by
Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next
calendar year.

AT U1/ HeT: Garr WRIBRT & 3AE & Sl TR GR B o fag:-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

UgATH AT BT adBT gicd, dau o @Te ot &t ufagfd
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.

WaYD SHIMT T § gdTs I | Bled 1A & forg ufdfad 2813/- 308 + &
@EeR) (@R A@ER | IR & iR I & g ufdfe 423/- 3ud
I BT TR Yeh Il ufafe 1125/- 30 4
Manager Air in Economy Class or by Wq_ﬁmﬁaaﬁ@mﬁqﬁﬁm

(Partnership) | Rail in AC Two Tier

Hotel accommodation of up to Rs.2850/- per
day;taxi charges of up to Rs. 423/- per day for
travel within the city and food bills not
exceeding Rs.1125/- per day shall be allowed.

T : T HETIG e, WA 1 1 & o, T8 ST Smaaes a1 AHiE § <l oI5 MR R
3R RifYd = B oo fvu oM &l RN & 3 ol & fareht oft orae™ # ge ¢ Iod 8|

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of these
rules.

T IefegR @ o ROfET e Rl Iwa-g9g W A0 T 9t Sl ok
Rt &1 Fides o1 g au g8 3o RAfET sifiert 3 Tgf & SrgaR Hddl
3R Rmeial o1 fides ST 29 Al dadl, el oiR Raifé e o
YR gRT SR R¥PER a1 ®1% RV aU R AR B JAE & fom
S Ta/NTed fovar S a8

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

TG IR HT RO sifemr) grT il sraxgerdl &1 qR1 6 & AT sawaddl
¥ MR TR ARG SIS T BT UTa ST S TS e, ata nadf &1, afe
T B Y, e et sifafvea aiieifires a1 faslt v R & @1y o1 arar fob e, [T




11.11

11.12

11.13

11.14

12.

et ofR o1 oSt 4 ok i e avt 3 forw e €11 €11 Ig g it seR W
BT U1 TG SHIGIR BT HRIWT & 1Y AT 3T 3fafy & SR TS & SeR B 3=
PRIHR TG0 PR BT SA ) & S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform
duties beyond normal working days and working hours, if required, without claiming any extra
remuneration or any kind of benefits. The engagement would be on full time basis and the
selected candidate will not be permitted to take up any other assignment outside the organisation
during the currency of the contract with SAIL

AT SHIGAR S0 B TUT Aot WpTed I 9 fxita, yRmafies, Deifdres ik oy
Tt el & fdg & foreht ot g & fore SR g @ik afe g7 smut uran o
&, 1 39 Afdel &1 ga Ieaae A1 STe | Tafd siaelf HRAR Bt TR & wearial
TR AL AT FFH & 3iei9 g aut foreht +ft waraR a1 gafagR & A § B $ AR
et SR SoRTRIe Srfargt & forg SwRerd 81| =rafd SwieaR &) auriya T T Ta,
(S{TeRUT f35H), 1964 &1 YT BT I

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAI
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

SARIHT b MUR W, HIRAT MU Fgfad srafy & iRk vRa & el o =F )
RHIIRA B GHd1 5 | T8 WY a1 S & 3 1 RIMTeR0 dapTa UHTa & v o god
& qUT 3 Tery F HRauT o1 oty siftm amr smem

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

fae 1 3rafel GHTE g TR WideT deebTel UHTd § Wa: & I 8 S

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Tafd IFIGaR & B fAsares ) PR FArraen & Soh ok aft SueT o
frsaTe aroféra 7EY aren T i 1 (T) W1E BT ¥ e 71 SHF AW A 1 (U Wig B
IR < & gTd o1 1 PR FaTT AfdeT I R < S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.

3Tded HY BY:- 31l B Had https://sportsauthorityofindia.nic.in/saijobs feid & HIeHH
9 SHTATS 3Mde 1 g | fareht o Hresm @ Ui amdes TR et Ry e qur
378 QU SHIPpd PR T S| JTATEE TR Yoo vl/SH1ae o 3 © Ued, SRy
HOW TO APPLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

~




13.

the website, the candidates should possess the following:
i Yu AT SES): e e UF H ool & 75 309 SMeal Hdl Uikl I g db
Tfhg TeN I1RTI T R Sof b S & o1G 3HTUH! HA-3MRe! H DI saad Tl [bdl
ST

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, SIS 3Maed ofFT Pd THY W-IJMUd Xy 3Udie d B (Self-attested

documents to be uploaded while submitting application online) :

1. o fafd &1 oHTon: SR 1S 10d1/127 Hafl Bi 3feh DT (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. WS efie Jvar Tl 3JHd YHIUTUA| (Certificates of essential educational

qualifications & experience.)

3. UK THR P TN BIct ﬁmﬂﬁ@ﬁfﬁﬂgqﬁml (Scanned copy of
passport size color photograph and signature.)

4, FERTT TGRS 8 B B & A H 37 adHH Fgred d ATafy
AT Bt I DI TI_QF gfd | (Scanned copy of No Objection Certificate from their

present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. AaFay sifad HITATT UHIUT-UA | (Latest Last pay drawn certificate)
3Me yuE & 1y Hdf 1 fyaRor Hraw &1 Jeurse W I B

http://sportsauthorityofindia.nic.in

14.

HTTATS SHTAGT P B! URTRIP fafd:- 19-Dec-2024 (10:00 AM)
SHTTATS T ST B @1 3ifad fafd: 03-Jan-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 19-Dec-2024 (10:00 AM)

Closing date for submission of online: 03-Jan-2025 (05:00 PM)

MY

CONFIDENTIALITY:

141 gfder ¥ IRM, T8 IUTET & [ 9afd SeiiaR &1 uRereH & g sgayul fafis
MY TSR T B SRl SR 38 T & oo IaRaldd! Dl GRT AT ST
AR T e B, e et A 3, R, wferor Ster, HagTRite sfekiTd ST,
WY STeT, Yo fazemur ok et 4t quciie o1 Aiage TRiar 31k UfRief srer,
HET 3R A SFeRY, Tae & die 3R T, Wl 3R da-ich! YU,
U Ut TR B A1 B 3 Y SFERY M 81 Habd! @ ford "o
SIHERI" HgT STl g |

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

142 TOFE Ol @ S Hoail » IRAR® Fided & Jay F Tem MGR &1 gd
Wi & T e G a1 ORal BT Goha TP B, AUSTT TARU H HIT T,

LS




A fore, a1 fovlt 3y Safa & T OR AT a1 B3 9 A 1 A T A e
S| afe B T, A, TR, 39 B & HIT 6 &0 F Teid i off et
BT IYANT T&H UIhRY BT gargata & fomT wear &, df T fopst +f Swciee & faog
i & SFUR e HRars o o quify, afe wafia sl yraw gri fdw o
HIEA o ST D5 GRP, TG YPHTIRIC BT TGN & AT Bl SIABRY YRR BT
TR B, A VT erd T &) forfea wWiiepta ured B & a1e & fovar o g 2

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAIL the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 gl ot sl & GRA, FHR YR MfERS Mo-ar sfifam, 1923 &
grae & S g SR gfad @t orafdl ¥ SR ITP gRT Tl @1 TS B of
SHERT ol U8 safer 1 et Samem S o= & g sifdigd T2 81

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during
the period of his/her engagement to anyone who is not authorized to know.

144 IOFT SHAIR et ff amd & RY o1 ufaffia a1 3 a1 g A T 9@,
YR T UTRBRT 3R IRHR & R & e 8

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 3T
OTHER CONDITIONS:

% 70 IEIGER] B U SmagHl @ URife ergHa Sk N fFaxur ¥ oyR W
SiTd/Aad Gt fhar St ok sfdee BT oo W & T W WeTehR & Ry gemn
ST |
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant,

@ OB, 99 SR i & Sefta wd areedt |, Hrawn o1 fofg siftm g ok gg
SHIGIRT IR TR 81| 39 Fafey 7 WAy gRT et off apvamdet a1 wamaR R RaR
el foran ST |
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.

T YR W UIieoT (M) & UTY {1 g pRuT 9Tt it of TR R fRgroe sivva
TG Ufh T B TE IR BT SUBR TR |

SAl reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

w.  folt oft fdare ot Rufar & meife=res, wram sifam wiver) 89|
The DG SAI shall be the final authority in case of any dispute.

5. U i R 9 orey SR R g IR 59 e & i e a1 e
FHINI & 0 T Fgfag & o e of aje @ 1% ot sRieRt yem/ve B @it
IECIEE U
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee. f gi | ,




7. ﬁmﬁmﬁﬁzﬁﬂmﬂélﬁﬁ@dﬁdlﬁﬁﬁﬁﬁ@ﬁﬂﬁ‘f%%@ﬁ%aﬂﬁq
|

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

5. HIRAUTH SHTaxgehdl Bl e H 3G §U, U I-7at IR faam SITee ol Uoh a9 &1 3rafe &
forT 3y ST IR WA & J1Y HRE IRHR gRT o v fopsht +ft arer/aRae gri
SYHT SUTNT fordl] &1 Gobdl & | HRAUT & UMY fo71 15 HRUT T Ud B IE DA Dl
HIBR JRf&rd I 5 |

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAIL SAI reserves the right to cancel the panel without assigning any reason.

5 ey A SARRERISUT, IS PIS 81, Hae HRAUT i deHIE TR ST ST

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
g T ot fare o) R &, ISR e &7 SfiST TR 98 HIFT S|
In case of any dispute, English version of the Employment notice will be treated as valid.
5 3M3EA B A Ug IFGaR) Bl I8 G B oA a1 b d fasmoe # Feifd @i
U1 XA 1 QR R &1 O SHGaR ITEdT Jd B OR1 T8l PR 6, S0 Ha/aa B
foradt +ft TROT H ST ST o el 6 |

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

- PR uesu § 989 o a1 3qul/seaiaiRa a1 SHIaRue Frgdl YA U, 3Hd
T O, SS/fayfeTerd @ sicdtieieT ©f Ul o & o1 Ured effde wEl R faAR
Tl fpar ST 3R I8 SRAIHR HR faar S|

Application Forms not in the prescribed format or incomplete/unsigned or received without
a copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

= U@y ydf ufpar @1 Sfd/aRadaafasid/ssT FARE B BT AUGR R
A1, Afe ARy ue! ot o1 F1S 3FTen ey SR fhu|

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

sy HTlg siftm 8 ok 59 1 & Ry farsht ot srdfter R faeR @i feban Stme |
The decision of the SAI will be final and no appeal will be entertained against this issue.

s DUT M P! U F o Fafia FU F 301 379 rdTde |
Please do visit your email account regularly for further updates.

16. N[BT g AMRISR (APPLICABLE LAW & JURISDICTION):

T SHEHIGIRY BT SI6Y HRd TURTST & BT P IR SRSATd 37 2RI BT
A Te e HTRATT SR T SeiieaR faret off fare & froer 3 frg faeedt @ srarerd &
3T EATRIPR o e B

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewoft (NOTE):

1. e Ue & o ofmaT Friwie4 9y & 3V [ o [T 7 Gidar 1 3yt T8l ST
IO ST ST FHGTR 59 T U M 77 & Gpa 8 1 HaUF (ATHeR) &1 93
FIAT GEfiaaR) & iaar &7 gL & a1 Hf TR} 78 GHar & Al agldd FFHIGIR
AT} el T I & e (1 Y e B 7 4 &7 Y6 &7 &Tal 78] #X Gl & 1T
18T & QU 139 TR RaT 7q & 3% 7+l 9iar G &1 o @) 576! Hl @1 ol
TEAE| TE YA STBT 14 (FHTA BT AP ST STBG 15 P ISl & TR T I
H1 eI, WWﬁGWW?T@FWE?#%@FWWﬁH%&WM




175781 =19 G 37 GHIT HaeR TGT 135797 o T 3% HIHT & Higer sk qd et
f TE YA T 4T 7 B &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF MANAGER
(PARTNERSHIP) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT
OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAL THE
FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES
CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

HRAT G BT 35 T BT & GRT, T5 H0H GG 8 1 HIBTT Fa/3d FZaTe
P17 FATT AR &I [THI 3 [ [T Tier et st ar s siaesia der
GIAFIITrsl a1 Grer) 7 331 7327 & [T iafged &v gebar & Tl I8 @y 135497
oI & 15 O i off girerr sredmey o TG Fg19d GHIGar &) 59 [FaT &
SIeIIET FIAGTHE BHIBIT T T BIIBIT 7 3R &7 §HGIN 787 T/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL
TENURE MENTIONED IN THIS ADVERTISEMENT,

SINBRT: FAHT7 Yl F12aT B 7T 37 a7t Frfigary &) BFraT 3 3I@d @+l et aiv oraF
P1 GgT §3IT HIT GG SR+l SrT & o7 @ & G ael} ey i =it (g7 B @
& HT HIT STTgTT |

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,

19
JYf93H (DEPUTY DIRECTOR)
%l HIF (RECRUITMENT CELL)
YRGYT J&T BTIITI(SAI HEAD OFFICE)
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